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Diversityat Mil
Campus Profile President Charles M. Vest

,.
TT: Regarding international-' students, do

you think that selectively fingerprinting stu-
dents from Middle Eastern countries is a sub-
tle form of racism?

Vest: I will leave it to the social.scientists
to determine the answer to that question, but
it, I think, is of deep concern that we find
ourselves in a position of having the federal
government singl~ ~ut'particular groups sole-
ly on the basis of national origin ... and havel.
them looked at and passed through, different
filters than everyone else. I do want t04>oint
out that to the best of my knowledge, this is
not being done only to students, but to any-
one getting a visa to enter the U.S. who is, a
male under the age of 45 and born in this set
of countries, which began as only seven coun-
tries and now is up to 23 - that shows the
slippery slope that many of us are concerned
about. I do not believe that this is intended by
our government as a racist action. I think it is
people sincerely attempting to take some
actions to protect the country against terror-
ism, but the great danger is that at the very
time at which you try to protect a nation like
Amerjca, the tendency is to be a little bit too
loose and fast with the fundamental values
that make us who we are. So yes, I am very
concerned about this, and I think particularly
speaking from the perspective of higher edu-
cation in our research universities, our open-
ness to foreign students, scholars and faculty
is absolutely one of the most essential ele-
ments we have in maintaining such a great
system of research universities, so we have to
be very careful.

IT: Do you think that self segregation is a
problem at MIT, and if so, what is MIT doing
to address it?

Vest: ... I think to some extent, self segre-
gation goes on in every group - at MIT and
in the country. We just hope' that in general
people do a lot of mixing and get to know
each other and learn from each other and
value each other, but I don't think it's up to
me to say that one group can't spend most of
its time socializing with the other or what
have you .... [Self-segregation] is not some-
thing you enforce - you create opportunity
... I was just literally over the weekend look-
ing at the results of our freshmen surveys and
their senior surveys over the last several
years, and the fact is that the vast majority of
our students and also our alumni cite the
experience of living and learning with people
who are different from themselves as one of
the primary benefits of attending a place like
MIT, so I believe that diversity is valued. I
believe that when I say that, that's what I call
"diversity with a capital D" that sort of means
everything and it is an important part of what
we are and who we are.
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IT: Some opponents of affirmative action
argue that it's wrong because it causes
"reverse racism" and that people who are not
minorities are put at a disadvantage. Do you
feel that is the case with MIT and the stu-
dents that it offers admissions to?

Vest: ... The fact is that when you array
this whole pool of thousands of young men
and women who apply to [colleges], you are
really trying to judge them as individuals
and consider all of these characteristics.
Now if you want to build a class that has
reasonable [geographic] representation ...
and you want to have some reasonable distri-
bution of race in the pool, then by defini-
tion, the probability that an individual who
meets one of those criteria will be admitted
is going to be higher than the probability of
an individual who does not meet that criteria,
- just because you have a large pool defin-
ing some of those sets and smaller pools
defining the other sets .... The real point is
that [admissions are] subjective. We. don't
have a quota, we don't have a formula, we
don't assign points, but these are factors that
we think about and 1 think if you were to
look at the whole structure of a class, you
would see that they are very diverse in this
broad set of things.

The Tech: What is MIT doing in response
to tighter restrictions post-Sept. 11 in support
of its international scholars?

President Charles M. Vest: I'd like to
divide that into two parts. We'll think of it as_
local and global. Locally, we have tried to do
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Vest discusses MITIs commitment to keeping race as a factor in college admissions
By Eun J. Lee men and women applying, if by qualification several things. One is to be sure
FEATURES EDITOR you are referring to their SAT scores and that our international students are

President Charles M. Vest has been a grades and class ranks. Imagine the task of aware -that we as an in~titution
voice for MIT in national discussions on race having to accept 15 percent or so of that care about them and are con-
and openness in institutions of higher educa- group. We don't want to rob people of their cerned. On a practical level,
tion, particular(v in science and engineering. identities, and race and culture and economic we've tried to make as much
Vest is also active in race relations on cam- status and whether you're from a big city or a accurate information be available
pus; he formed the Committee on Campus little town - all these things are important to them through our foreign stu-
Race Relations in 1994. Next Friday, Vest will components of who these students are and dents and foreign scholars office.
represent private universities across the what they have to offer and what advantages ... Many people have been just
country at a Washington press conference they've had or obstacles they've overcome ... working simply to get facts out
defending the University of Michigan s use of Risk-taking and demonstrable passion for and make sure that people under-
race in admissions. particular intellectual pursuits, all of these stand their rights .... If anybody

things we try to take into account as we read in the process of these interviews
the cases and decide who we'll actually offer is treated in a way that they
admissions to .. believe is not appropriate, they

One of the other points that we will make should let us know. So we're try-
in our brief is that one of the most fundamen- ing to be helpful. We also try to
tal academic decisions a faculty makes is who raise awareness. We've had a
should study in their university, and we don't number of meetings of graduate
believe that it's appropriate for the federal students. Not only the interna-
government to take all of these important fac- tional students, but all of graduate
tors that define people and remove one of students, because we want people
them and say "you can consider everything, to be aware, be concerned, and
but you can't consider this." So that's why we understand that we are there to
do these things. And if one wants to use the support them.
term affirmative action for that, so be it, but More globally, we have tried
we think race consciousness along with con- to state as clearly and as frequent-
sciousness of many other factors is what we ly and as effectively as we can on
attempt to do and what we, I think, do pretty what we believe the underlying
dam well. issues to be, both in terms of the

Race continues to matter in America. We openness of our campuses to for-
all wish that weren't the case, but it is. I don't eign students and scholars but
know how to answer the question "when will also to the important issues of the
the need go away." I think we'll know when openness of scientific informa-
we've finally arrived at that point, but what I tion. There have been two particu-
cannot accept is people just pretending that we lar mechanisms for simply stating
have arrived at that point and that we can now this. One is my annual president's report that where it will go.
neglect it, because I don't believe we can. was on the topic of openness this year. Sec-

ondly, we had a very important committee
report from the committee chaired by profes-
sor Sheila Widnall looking more at the issue
of openness and security of the campus in
terms of scientific information and in particu-
lar, that group reiterated' the belief 'that we
should not do classified research on our cam-
pus. Interestingly, that group was conceived
well before Sept. 11, but it turned out to be
even more relevant and more timely than we
had antiCipated.

Both of these documents have been well
circulated in Washington. I have written two
op-ed pieces, one in The Washington Times
and one in The Wall Street Journal, that
address both-pieces of this issue, both the sci-
entific information and also openness to
international scholars. Our basic belief is that
it is the legitimate role of the United States
government and particularly the State Depart-
ment to decide who is granted a visa to enter
the country, but once students are in the
country and on our campus, we want the
campus experience to be the same for them as
it is for any other student. .

That's the separation that we are trying
very hard to maintain .... We've all spent a
lot of time in Washington talking to people in
the administration, talking to people in Con-
gress, talking to Congressional staffers, try-
ing to keep our perspective out there, trying
to do all that we can to get people to see both
sides of these issues. The problem is that the
scientific community has one view of the
world and the community and the Department
of Justice and so forth that is responsible for
security has another. It's really trying to
maintain a respectful dialogue between these
two that is very, very important. I believe that
we and the whole higher education communi-
ty have a lot of positive impact in terms of the
continued openness toward foreign students.

I think things might have been much
worse had it not been for very concerted
efforts across colleges and universities. The
issue now is going to revolve around an even
more complicated issue still, which is the def-
inition of so called "sensitive but unclassified
information" - the parts of the [USA]
PATRIOT Act [of 2001] and the Presidential
Decision Directive back in October 2001 that
talk about limiting access to certain interna-
tional students to what they call "sensitive
areas of study."

To me, the most complicated and danger-
ous issue in all of this is going to be how the
government defines and deals with that term.
So far, I think they are taking a lot. of time.
They are consulting pretty broadly. I think
they're trying to think these things through,
but now that the new Department of Home-
land Security is coming into place, there will
be a new cast of players and we're not sure

TT: Why does MIT feel that affirmative
action is sti II necessary, and what will have to
happen for it to be phased out?

Vest: This is a topic where it's hard to be
succinct, but let me at least try. The very term
"affirmative action" is sort of a flash point
because everybody carries their own defini-
tion and their own mental model. Some are
very technical, legal, mechanical - counting
numbers, checking boxes. Other people, clos-
er to the perspective I have, simply believe
that institutions need to think overtly about
the nature of their student bodies and the state
of our society and to try to improve it. So let
me start from that perspective, and I'm going
to talk about the Michigan case for a minute
because MIT is going to playa role in this.

As you know, in 1978, the Supreme Court
decided a case called [Regents of the) Uni-
versity of California v. Bakke .... By a very
narrow decision, they chose not to [strike
down any consideration of race in the admis-
sion of students] and they promulgated a
decision, written by Justice Powell, that said
universities and colleges may consider race as
one of many factors, and that's the absolute
key phrase - one of many factors - in
structuring a class and admitting students.
This is often called ... "race sensitive" admis-
sion policy, and that is a philosophy and a
policy base that we do follow at MIT. To us,
that is the important thing - that the govern-
ment not take away from us the right to con-
sider race as one of many factors when we
admit students.

Now, because of our belief in this and
because our policies are consistent, we are
filing an amicus brief on behalf of the univer-
sity, and I will represent the private universi-
ties of the country at the press conference
next Friday in Washington when a huge num-
ber of friend of the court briefs will be
announced.

We want to make the following points in
our brief. Number one, that we concur with
the University of Michigan that the diversity
of a student body is a positive factor in the
quality of education and experience of all stu-
dents on the campus. That is a very funda-
mental point that will be made by virtually
everybody associated with that side of the
case. In addition, we want to make clear that
we believe that this is also true in education
that emphasizes science and engineering and
that we have a responsibility to build the
diversity of the United States work force in
science and engineering and the future lead-
ership of these fields. Consequently, we will
be joined, that is, we will have other institu-
tions signing our brief. ...

So if you look at MIT, we get this huge
number of almost equally qualified young
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One of the more prominent features in
Dean of Admissions Marilee Jones's office
is a large rectangular grid on a blackboard.
The chalk-etched grid appears have been
created before our time and then left
untouched for others to muse upon. On the
bottom and the left sides of the grid run two
separate one-to-five scales labeled A.I. and
P.R., respectively.

"The bottom one is for academic index,"
Jones says. "Our pool is so strong that the
majority of selected students fall on 3.5 or
higher, including minority students." The ver-
tical index, on the other hand, stands for per-
sonal rating. Jones explains, "The dimensions
are co-curricular, such as math team; extra-
curricular; and social skills."

MIT committed to affirmative action
To many, it hardly sounds like a program

'associated with affirmative action at all.
MIT's affirmative action plan policy from
2001-2002 states that "It will be our goal to
increase the. numbers of women and mem-
bers of minority groups within our under-
graduate and graduate student bodies.... Our
immediate efforts must concentrate on
enlarging the pool of qualified women and
minority applicants from which we admit
students."

"Affirmative action means going out and
bending over backwards and finding the best
students of a population and get them to apply
when they normally wouldn't," Jones said.
Some students "don't come from a population
that says, 'You're going to MIT.' It's not
expected of them." Most Admissions Office
activities center around searching through
comwunities that seldom apply to elite
schools to find and encourage stand-outs to
apply to MIT.

But is there anything in MIT's admissions
process that might upset a critic? Possibly.
Within the realm of the subjective personal
rating, one's socio-economic background
undoubtedlYJcomesinto play. Jones relates the
story of a student whose parents were migrant
workers out west, a star student at a poor high '
school. Recruiters took interest in the stu-
dent's invention of a portable solar-powered
chili cooker for migrant workers.to use in the
field for lunch. The student was offered
admission to MIT. "If we' wer~ to find a stu-
dent from Ne.wYorkwho.developed a similar
chili cooker in his:basement, that probably
wouldn't, qualify him. [The first student] did
something that was much more important in
and for his community."

To Jones"the context of one's accomplish-
ments is vitally important. "You cannot sepa-
rate race or gender from who a person is, just
like you c~nnot [separate] their high school
or parents," she said. "If the student 'is not
expecting to rise as much, you can't separate

that from him or her being spectacular."

Students differ on affirmative action
Some students feel indifferent about affir-

mative action policies and procedures while
others feel very passionately about the issue.
"Personal accomplishments are personal
accomplishments. Who cares what race .you
are?" said Christopher B. Buenrostro '04. "If
you have the drive and heart to perform over
another applicant, you move on. Overcoming
obstaCles proves intelligence and resource.
The more you have to overcome, the more
resourceful you are, but that doesn't mean
because you are underprivileged it is worth
more. It just means you have to work harder
because you want to be here that much more.
If you don't, you shouldn't be here."

"It is pretty rare for someone iri difficult
situations to do something amazing," said
Freddy R. Funes '04. "For many people where
~Icame from, college wasn't an option. They
have to focus on caring for their brpther and
sisters or not getting evicted. Those accom-
plishments should be worth more than a per-
son with nothing else to worry about."

MIT vs. other schools
Regardless, the MIT system is in stark

contrast with other schools' policies towards
,minorities. The University of Michigan,
recently in the media spotlight for President
George W Bush's criticism of the school's hir-
ing practices and two upcoming Supreme
Court cases that will review them, undertakes
a detailed "point system," in which one may
earn a numerical value for personal factors
such as income, race, or gender to accumulate
towards a sum needed for admission. At
Michigan, 40 of 150 points can be attained
through non-academic qualities.

"The concept of a plus factor is for public
schools," says Jones. "State schools have a
duty to educate their own population, includ-
ing the destitute, which is why some of them
employ that.tactic."

Additionally, MIT does not have any pro-
gram to aid in the recruitment of students of
MIT alumni or students from underrepresented
states, .which may be viewed as unfairly dis-
criminatory.Ivy League schools,however,often
usesuch,practices. "Regional programs assure
schools that they will get kids from every-
where," Jones says. "We don't have to do that
becausewe attract fromeverywherealready."

While outright quotas for minorities were
ruled unconstitutiQnal in University of Cali-
fornia v. Bakke in 1978, critics argue that
some institutions have instated "de-facto"
quotas, trying'to create a similar percentage of
minority students for each class. Before 1998,

. the minority percentage of each freshmen
class tended to hold.steady at around 14 per-
cen~.For the class of 2002, when Jones was
appointed Dean of Admissions, the number
rose to 18percent.

Jones attributes this increase to better out-
reaching to communities they have been able
to do since she has been in charge. "There is
no conscious effort to hold the numbers at any
certain level," Jones said. "The numbers you
see are the numbers you see."

Reactions mixed on d~ facto quotas
Buenrostro took issue with Jones's expla-

nation. "I am not qualified as ~n admissions
officer, but considering the level of subjectivi-
ty involved,a change in administrative officers
followed by a huge percentage increase in any
area would appear to have come from a bias or
tendency of some kind," he said. "A gradual
increase would be a different story because
you could argue that the quality of minority
applicants has improved over time, but not a
huge increase such as four percent."

Funes disagreed. "I doubt [there is a quota].
Underrepresented minorities are still underrep~
resented,"he said. "Hispanics make up 13 per-
cent of the U.S. and only II percent of MIT.
For blacks, it's 12 percent and six percent. If
they do have a quota, it's not a very good one."

MIT will stand with U. Michigan
Though MIT's practices have drawn little

national attention, it will stand with the Uni-
versity of Michigan in the upcoming Supreme
Court cases. MIT is planning to submit an
Amicus Curiae - "friend of the court" -
brief focusing on the importance of diversity
in science, engineering, and industry. "Amicus
Curiae briefs raise both legal and policy issues
that parties think the court should be aware
of," said Senior Counsel member Jaime Lewis
Keith. "MIT is presenting an argument in the
context of the law that applies today '" Many
examples currently have to do with law or
medicine. None are making the argument
about science and technology."

The two cases both came down from the
6th U.S. Court of Appeals against the' Presi-
dent of the University Lee Bollinger. Grutter
v. Bollinger contests the policies of Michi-
gan's graduate law program while Gratz and
Hamacher v. Bollinger contests the admis-
sions practices for undergraduates. "Our state-
ment will be in support of the value pf diversi-
ty," Keith said. "In a world where it is
increasingly diverse, it is important they
receive their education in an environment that
is diverse." MIT is working with the office of
Jones Day and the Dean for Undergraduate
Education to help draft the brief, Keith said.

Sources say President Charles M. Vest
will make an official announcement about the
brief this Friday.

Jones hopes that affirmative action as we
know it will be preserved. "I have strong feel- '
ings about it," she said. "Engineers need to
come from everywhere to solve the problems
of people everywhere. Without [diversity] ... I
would question whether or not you would
have a worse experience. That is its power."
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BSU president praises MIT
Kasetta Coleman, president of the Black

Students' Union and an alumnus of the
MITES program, said that she is confident
that "MIT will continue to attract" a diverse
population.

"MIT has done an impeccable job" in
supporting programs like MITES and Inter-
phase, Coleman said.

Clay and Vest met with leaders of minori-
ty student groups, including the BSU, last
night to discuss the decision.

"There was some sadness and some hope
that the change does not reflect a reduction
in our commitment" to MIT's minority stu-
dent programs, Clay said, adding that he and
Vest affirmed MIT's commitment to minori-
ty recruitment.

Coleman said that MITES was "one of the
most important factors" in her deciding to
come to MIT. The program, along with the
Freshman Leadership Program, "helped me
figure out how to succeed" at MIT, she said.

"I think the program can continue to be
successful" because MIT is committed to
diversity, she said.

Complaint filed several months ago
The complaint against MIT was made

several months ago and asserted that the pro-
grams were racially exclusive, Clay said,
stressing that there had been no formal gov-
ernment investigation as a result.

Title VI of the Civil Rights Act of 1964
prohibits some discriminatory practices at
institutions that receive federal money. Nei-
ther MITES or Interphase receives federal
money directly, but because MIT receives
federal money, the programs fall under the
law's purview.

Clay said he was unaware of the details
of the complaint since it came to MIT
through the Department' of Education's civil
rights office. "

The BSU first formulated Interphase in
1969. The program invites fifty underrepre-
sented minority students to campus for eight
weeks of rigorous academics and an intro-
duction to the 'Boston area.

MITES, a similar program for about fifty
minority high-schoolers, sends about thirty
percent of its students to MIT, former
MITES director William H. Ramsey ,51 said
in 1995.

Eun J. Lee contributed to the reporting of
this story ..

JOHN CLOUTIER-TIlE TECH
An Installation In Lobby 10 attracts the attention of passers-by, who stop to glimpse at five centuries of history In the struggle for equality. Benjamin Nicholson '03 takes
a closer look at some of the exhibits. The Installation Is the culmination of the lAP class 17.920 Martin Luther King, Jr. Design Seminar.
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I have been detained at airport security
checkpoints numerous times since 9/11 ... Just
because my skin is brown and I have black hair;
why should it automatically be assumed that I
am more likely to be an international terrorist?

an international terrorist? Prior to Sept. I I, I Reginald Shuford, "Absolutely. All of us want
had never been detained at a security check-to be safe. But ... what happened to these men
point in my life. had nothing to do with safety and everything

Turban-wearing Sikhs have been especially to do with bias."
discriminated against since the attacks. Does Isn't it a little unpatriotic to complain
the simple fact that someone wears a turban about a minor inconvenience such as this,
and has a beard make that person automatical- given the legitimate need to combat terrorism?
Iy more likely to be a terrorist? No. According to Shuford, "There is nothing patri-

Even more outrageous are the stories we otic about discrimination, nor is there any
hear about people being removed from air- honor in suffering it in silence. To the con-
planes. In June 2002, the American Civil Lib- trary, allowing it to go 'on unchallenged seri-
erties Union filed five lawsuits against four ously undermines fundamental American val-
major airlines whose pilots removed people ues that we fought so hard to achieve."
from their flights based on race or ethnicity. In Racial profiling threatens to undermine
one case, a man (a U.S. citizen) sitting in the the yery fabric of American society today by
first class section. of the plane noticed an providing a means through which racism is
elderly woman glaring at him and several allowed to continue in this country. Where
other passengers. He then aHegedly heard the does one draw the line between "racial profil-
woman tell the captain, "Those brown-sJcinned ing" and racism? Don't you find it interesting
men are behaving suspiciously." Minutes later, that the term "racial profiling" does not have
he and two 'other men were removed from the an immediately negative connotation like
_______________________ . __ "racism" does? Getting-

past the politically cor-
rect terminology and
putting it bluntly; racial
profiling is simply racism
in the name of security.
Profiling people via eth-
nicity-based stereotypes
and generalizations is the
same as being a racist
and judging someone on
their color. I, for one, am
sick of walking into a

convenience store and being quietly watched
as I walk up and down the aisles.

Racial profiling, racism, and other forms
of prejudice all stem from a fear of the
unknown. The only way to combat prejudice
is to face it head on. Every person in the
world lives in their own unique little sphere
of existence, and very few of us make the
effort to venture outside of it. I implore
everyone to explore the unknown. Get to
know a black man, a white girl, someone

.from the Middle East, someone from China,
an Indian, a Hispanic person. Leave your lit-
tle cave behind and see the world through the
eyes of others - you might be surprised at
what you will see.

plane and put on a later flight.
In all the cases, the men were of Middle

Eastern or Asian descent, and all had passed
rigorous security checks and were cleared to
board. They were only taken off the plane
because someone felt "uncomfortable" with
them on board. Most of the terrorists in recent
year who have acted out against this country
have been non-minorities. And yet, would the
woman on the plane have felt as "uncomfort-
able" if a John Walker Lindh, Timothy
Mc Veigh, or a Ted Kaczynski had sat next to
her on the plane? The fact is that anyone can
be a terrorist.

Isn't it better to be safe than sorry, you
ask? To quote ACLU National Staff Attorney

PERSPECTIVES

By Philip M. Deutsch ents who don't want, or even won't aUow, their will be in an environment with educated peo-
child to marry someone from another race? pie from all backgrounds, helping to dispel

America is the land of opportunity. If I How about all those white families flocking stereotypes and racism.
work hard enough, I can be whatever I want to from a suburban town once they find out that Recently, a hot topic in the news has been
be. If I truly want something, I can get it. I too many minorities are moving in? Or maybe whether affirmative action has served its pur-
wiU work hard and grow up to be whatever it you've walked into a restaurant and seen a pose in providing racial equality. AUow me to
is that makes me happy. The sky is the limit. woman clutch her purse for dear life with eyes bring one more interesting fact to the table to

These statements portray the American intensely focused on you as you pass by, sim- reinforce why affirmative action is still need-
dream. We can all remember hearing these ply because your skin is dark. There are sever- ed. A group of researchers from MIT and the
statements and maybe even believing them at al examples of racism that go on everyday, University of Chicago ScI;lOOIof Business car-
some point in our childhood, but now they whether it's in Congress, the White House, a ried out a test in order to'determine whether
seem almost comical. If you still actually frat house, or the classroom. applicants with black-sounding names
believe them, then you are either brainwashed In order to achieve racial justice in our soci-. received fair treatment while applying for \
or a wealthy white man. jobs. The results were staggering.
Simply add a few reason- The researchers in the study submitted
able clauses to the Ameri- 5,000 resumes to 1,250 advertisers in Boston
can dream, and listen to ALjfirmative adion will neverfiully counterad and Chicago looking for administrative and
how ridiculous it is. sales help. In both cities, applicants with

The American dream the racism and stereotyping that exists in ''white sounding names" received 50 percent
seems a little more difficult more responses from companies than their
to attain when the American society. However; it does, and will continue to, black-sounding counterparts with equal cre-
dreaming is a member of a dIll h' h . dentials.
minority group living in pro uce cu tura y aware campuses, W Ie In This directly relates to affirmative action in
poverty. This is not to say turn prqduce culturally aware people. college admissions as a way to help counteract
that the dream of success discrimination when entering the job market.
and money (Yes, I said suc- ----------------------- As shown in the resume study, people do not
cess and money - they are hire based solely on merit. If companies prefer
not the same thing) is unattainable for certain ety, we need to make some drastic changes to hire whites over blacks, who knows what
people. It is just incredibly more difficult to starting with the individual citizens of this other minority groups might be discriminated
achieve when one is faced with certain obsta- country. Most people on either side of the affir- against solely from their names and what they
des that others do not have to overcome. mative action argument agree that improvement represent. In order to help balance the co~t-

The truth about American society is not of K-12 education is a major step in bringing less subtle forms of discrimination that
pretty, and the facts prove it. According to the about social equality. Racism stems from igno- minorities are still faced with today, giving
United States census Bureau, blacks are twice rance, and our greatest hope for an equal and extra advantages to the minority to counteract
as likely to be poor compared to other races, tolerant society is continued education and these unquantifiable disadvantages seems only
and eight times as likely to be imprisoned. racial integration starting at a young age. logical. If someone goes to a slightly better
Blacks are also three times more likely to be Recent proposals for programs like vouch- school because he or she is a minority mem-
convicted of drug violations than whites. Only ers or federal regulation of schools have tried ber, it will help to offset the injustices in
75 percent of blacks have received post-high to address educational inequalities, though it applying for jobs (as well as other injustices),
school education, compared to 85 percent of is hard to say which approach is the best way and in that respect, affirmative .action will. be
whites. Not surprisingly, blacks on average to solve this problem. successful.
also make less money than whites. Regardless, even if we had the solution Because we have not come up with a

As of yet, black people have not been today, (which we don't) it would take years to solution to the K-12 education system as of
proven to possess any kind of genetic deficien- implement on a national scale, or even longer, yet, affirmative. action is necessaFY. Most
cy (Unless Trent Lott's college biology lab to see the results of such a miraculous pro- importantly, affirmative action'acts as a part.
book has some classified information on gram. Until that day arrives, affirmative action of the solution to the ongoing problem of.
human testing.) Therefore, racially speaking, is still the best way to make up for social racial injustice in our society. It is by no
there must be something wrong with our soci- injustices based on race, while maintaining means the answer. Affirmative actiori will
ety. culturally diverse college campuses across never fully count~ract ~he rac.isll1,.and stereo:' I

What are the racial problems that exist America. This diversity is especially crucial in typing that exists in society. However, it
today? Well, racism is not as strikingly obvi- institutions of higher education (Ivy leagues, does~ and will continue to, produce culturally
ous as it was back in the good old days, but it MIT, Stanford, etc) where a large number of aware campuses, which in turn produce cul-.
is still very prevalent. Have you heard of par- tomorrow's leaders and business executives turally aware people ....... i.11"

Racial Profiling: Justice for All?
By Ajal Bharadwaj

Growing up in an all- white suburb of Mil-
waukee, the second most racially segregated
city in the United States, I always felt a little
different because of my ethnicity. In a high
school of 800, I was the only Indian. Some of
my classmates thought I was an Arab, and
used racial slurs of that nature. My friends,
however, never treated me any differently.
Thinking back, I do recall often driving
around the neighborhood at night and notic-
ing that the majority of people pulled over by
the cops were not white. It's easy to remem-
ber, especially because each time, my friends
and I would sarcastically comment, "Oh, they
must have been driving while black." Things
like that, at some level; made me feel that
being colored put me at a disadvantage.

The law enforcement community has been
put in the spotlight recently due to such "racial
profiling." Racial profiling is generally defined
as any police-initiated action (e.g., detainment,
arrests, searches) that is solely based on the
suspect's race, ethnicity, or national origin
rather than their behavior or any information
that may lead police to believe they have been
engaged in Criminal activity. The recent trend
has been to use the term "racially based polic-
ing," which takes into account policing actions
that may involve racial bias coupled with some
other factor (such as race and the neighbor-
hood in which the action occurs). This new ter-
minology seems like an attempt to mask the
fact that minorities are still being singled out
solely based on their race.

Racial profiling has been around for quite a
long time, no doubt since the times when slav-
ery was legal. In the "melting pot" of America,
however, racism has become more than just a
black and white issue. In the wake of the Sept.
II attacks on the World Trade Center, many
people have begun to realize that the problem
is bigger than they thought, myself included.

. I have been detained at airport security
checkpoints numerous times since Sept. II,
including three times during one trip in early
2002. Just because my skin is brown and I
have black hair, why should it automatically
be assumed that I am much more likely to be

1870s
1870- MIT's first international student,

from Fukuoka, Japan, Aechirau Hongma
'74, enrolls; he eventually graduates in
Course 1.

1871- MIT's first female student, Ellen
H. Swallow '73, is admitted to MIT as a
special student in chemistry .

1876- Women's Laboratory opens in
cooperation with Women's Education
Association of Boston to provide special
instruction in chemistry and related sub-
jects.

1879- Women obtain right to practice
law before U.S. Supreme Court.

1860s

1861- MIT is founded.
1861- American Civil War begins.
1863- Lincoln issues Emancipation

Proclamation.
1867- MIT begins need-based aid to

students. The Committee on Free Scholar-
ships makes commitment "to offer the
honor of the scholarship as a prize to the
best scholars" and "to make it a point of
honor with those who obtain but do not
need it to transfer the nomination to the
best scholar to whom the free tuition shall
be deemed a positive benefit."

1981 to present

1910s
1911- Cosmopolitan Club established;

its purpose is "to unite for mutual benefits,
social and inteHectual, Technology men of
all nationalities."

1913- President Woodrow Wilson offi-
ciaHy introduces segregation into the fed-
eral government.

1916- Chinese Students Club founded
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1880s
1887- Florida's legislature passes first

"Jim Crow" laws.
1892- MIT's first African-American

student, Robert R. Taylor '92, Course Iv,
graduates.

1899- The MIT Women's Association
(MITWA) is established (renamed Associ-
ation ofMIT Alumnae, AMITA, in 1964).

1900s
1903- Lydia G. Weld is the first woman

to receive an engineering degree (in naval
architecture and engineering, predecessor
to Course XIII).

1905- Marie Turner '09 is the first
black woman to attend MIT studying
Course Pi

1909- National Association for the
Advancement of Colored People founded.

1920s
I 920s- There are 29 black students

attending MIT.
1920- American women get to vote.
1920- The Harlem Renaissance.
1923- Elhanan Borucov, Course I,

appears to be the first Israeli student.
1929- The Admissions Office formally

created.
1929- The League of United Latin

American Citizens (LULAC) established
in the face of anti-Mexican sentiments in
the Southwest.

1929- Michael Luther King Jr., later
renamed Martin, born to schoolteacher
Alberta King and Baptist minister Michael
Luther King.

Diversity
AtMIT

19305
1930s- There are eight black students

attending MIT.
1935- The Committee on Admissions

makes entrance requirements more flexi-
ble, in keeping with the requirements of
other technical schools.

1935- NAACP lawyers Charles Hous-
ton and Thurgood Marshall win legal bat-
tle to admit a black student to the Universi-
ty of Maryland.

1940s
1940s- There are 11 black students

attending MIT.
1944- Following WWII, Congress

passes the Serviceman's Readjustment Act
of 1944, better known as the "GI Bill,"

Continued on next page



February 11,2003 PERSPECTIVES
~ ..

When Should Race Matter inDecisions?
THE TECH Page 15

From previous page

which guarantees financial assistance from
the federal government to any college-
bound veteran.

1945- Women's dormitory established
at 120 Bay State Road

19S0s
1950- Society for Women Engineers

founded.
1954- Oliver Brown v. Board of Edu-

cation of Topeka, a unanimous decision
decrees that segregation is unconstitution-
al, overthrowing the 1896 Plessy v. Fergu-
son ruling that had set the "separate but
equal" precedent.

1955- Montgomery Bus Boycott. Rosa
Parks is arrested in Montgoinery, Alaba-
ma, for refusing to give up her bus seat to a
white man.

1955- MIT hires first black faculty
member, Joseph R Applegate, a linguist. .

1956- Martin Luther King Jr. arrested
for traveling 5 mph over speed limit. His
house is bombed four days later.

1957- Desegregation at Little Rock,
Arkansas. After two futile attempts to
attend Little Rock Central High School,
nine black students begin attending Central
High with the help of 1,000 paratroopers
and 10,000 National Guardsmen ..

1957- MIT officially adopts "need-
blind" admissions policy, eliminating any
consideration of an applicant's ability to
pay from the admissions process.

1957- Martin ,Luther King Jr. named
first president of Southern Christian Lead-
ership Conference. In 1957, King travels
780,000 miles and makes 208 speeches.

.1959- Katharine D. McCormick '04
donates fimds for first on-campus women's
dorm,itory, which opens in 1964..

19605
1960- Forty-three percent of admitted

class demonstrates financial need and
receives financial aid from MIT .

1963- Dr. King arrested while leading
protests in Birmingham, Alabama and
writes "Letter from Birmingham City Jail"

1963- A. Philip Randolpf and Bayard
Rustin organize March on Washington
where Dr. King delivers his famous "I
Have a Dream speech" to 250,000.

1963- MIT Prof. Emily Wick ' 51
becomes first woman to receive tenure.
Shortly afterwards, she is appointed Asso-
ciate Dean of Student Affairs and asked to
run a ''women's program."

1968- Prof. Margaret L.A. Mac Vicar
'65 launches Undergraduate Research
Opportunities Program.

1968- Black .Students' Union estab-
lished.

1968- Dr. King and President John F.
Kennedy assassinated.

1969- Project Interphase begins.
1969- First National Chicano Youth

Liberation Conference, the largest Chicano
conference of its time, held in Colorado.

1969- Student Homophile League
(now GaMIT) established.

19705
1970- MIT allows coed dormitories.

MIT adopts gender-blind admissions poli-
cy based on recommendation from an ad
hoc committee on women's admissions.

1971- Twelve percent of MIT's fresh-
men are in the lowest national quarter of
family income.

1972- Little more than three percent of
MIT's undergraduate population is from
American minority groups.

1972- MIT faculty includes 28 women.
1973- Shirley A. Jackson '68 and Jen-

nifer Rudd '68 became the first two black
women to earn doctorates from MIT.

1974- Minority Introduction to Engi-
neering, Entrepreneurship, alld Science
Program (MITES) established.

1974- National Society of Black Engi-
neers-MIT established.

1975- Office of Minority Education
established ..

1975- Chocolate City established.
1979- Sheila E. Wmdnall '60 becomes

first woman elected chair of MIT faculty.

19805
1981- Association of Puerto Rican Stu-

dents established.
1984- Women make up 29% of the

admitted class of 1988.
1984- Economist Anne F. Friedlaender,

PhD '64, appointed Dean of the School of
Hunlanities and Social Sciences, becoming
the first woman academic dean at MIT.

1986- Martin Luther King Jr.'s birthday

Continued on next page
Compiled by Melissa A. Edoh.

"It's a 2. The only
reason it's not a 1 is
because it's clearly been
worse in the past. Things
aren't as bad as in other
places that have wars
between races. 1 just saw
a study that showed that
in certain areas, the
racial integration of blocks is the same as it
was during the Civil Rights Movement years."

-Adam B. Glassman G

housing, and 1 think the first year should be
randomized."

-Shaheer M. Hussanl '03

ing the top few percent of every high school's
graduating class is one such approach; doing
so rewards individuals who excel in tough
environments rather than simply rewarding
members of a certain race.

Using race is inappropriate for selecting
individuals for positions that need be awarded
on the basis of merit because race does not
determine merit. However, race obviously
does serve at the very least as a visual identifi-
er. To defend the public and enforce the law,
law's agents must make use of every identifi-
cation tool available, including race. Racial
profiling, then, is not uniformly wrong; it is
entirely appropriate to make use of race, as it
is any other identifier, to mak~ law enforce-
ment decisions.

Security policies after Sept. II highlight
this point. The government has limited
resources with which to defend against terror-
ism and preserve our security. We know that
those most likely to perform terrorist acts
against us are of Middle Eastern descent. We
then have a choice: do we more closely scruti-
nize a small number of citizens from all races
to prove our lack of prejudice, leading to high-
ly visible searches of elderly women's wheel-
chairs as they board airplanes, or do we sim-
ply pay attention to those who likely pose the
biggest threat?

More generally, if you know that the proba-
bility that individuals of a particular race will
commit a crime is higher, devoting more
resources towards scrutinizing that race is sim-
ply in the best interest of minimizing crime.
Problems arise when undue scrutiny is given not

because of a threat posed by a race
but merely because of prejudice .
This does happen today, and it's a

problem. Racial profiling, though,
certainly has a natural and fitting place

as a tool for law enforcement.
Affirmative action is often sold as a

temporary fix that will be eliminated as
soon as possible. It's not possible to say,

. though, when it will be eliminated. We're
clearly not waiting for perfect equality of
results between all races. We would not

expect perfect equality among any refinement
of the population, no more than we -would
expect or desire a perfectly homogenous pop-
ulation of millions of identical individuals. We
can strive for equality of opportunity, but affir-
mative action doesn't help that cause. It is a
crutch that lets us ignore true sickness, The
most prominent of these is K-12 education,
which should provide exactly that equality of

'opportunity. Attempts to reform it are
repressed by the same political groups who
defend affirmative action.

King sought for his children not to be
judged by their race. While a colorblind soci-
ety is about as infeasible as an outright blind
society, we should be very careful what formal
use we make of race in making decisions.
While we do use race as a tool of judgment,
rewarding individuals based on race rather
than ability and merit is not a legitimate way
to make such judgment. Using skin color as a
tool of identification in law enforcement is
defensible. Pursuing these two policies
demands that we be honest with ourselves and
with each other and ensures that both individ-
uals and society are respected and well served.

How would you rate race relations in the
United States as a whole?

"The situation in the country is worse than
it is at MIT. From personal experiences, 1
would rate it a 4, but given the experiences of
friends etc., I'd rate it a 3."

-Kim

"I can only speak to
my own experience - my
friends are of every ethnic
group because I make an
effort to talk to everybody
- but there is something
to be said about safety/
comfort/ security with
people of your own

prepared candidates at the cost of qualified,
able candidates who are not members of a
chosen group. Choosing less qualified candi-
dates for these roles is similar to choosing
players for a soccer team who have broken
ankles and telling them they're all set to play.
It's dishonest and insulting, and it ignores the
causes of'the individuals' handicaps. In this
case, we can look to the public school sys-
tern's failure to furnish students of all races a
basic education - not a new problem, but one
that has been persistently ignored by the same
political forces that promote affirmative
action.

Selecting students on the basis of race dif-
fers from selecting piano players, football
stars, and poets for college ,admission on the
basis of their unique talents because these tal-
ents are earned and cultivated by' a student's
individual effort and determination. Confer-
ring advantage upon them is an acknowledge-
ment that their hard work has borne fruit,

"It's a 4 - 1 can't think of any specific
incidents, but 1 know that there have been
intolerant students. Also during the fraternity
incident a couple of years ago, the students'
actions were interpreted as racially intolerant,
which' indicates that the situation on campus
is volatile."

-Patrick Y. Kim '04

Viewpoint
-Watjana Lilaonitkul G

group."
- Rayal P. Johnson '03.

"It's 4 - 1 haven't noticed major prob-
lems. There is a lot of diversity on campus of
which I've taken advantage, and so I'm happy
with it. There is, however, segregation in

How would you rate race relations at MIT
on a scale of 1 to 5, 1 being poorest and 5
being complete harmony?

"I'd give it a 2 ...
There is a certain
comfort in being
with people like
you, and because .of
time constraints at
MIT, you end up
with racially segre-
gated groups. 1
don't think race is

as much a stigma as in other places - you go
to classes with different people but you don't
spend time with them outside of that."

-Anthony M. Paris '04

"I think it's pretty good. I've never felt dis-
criminated against. I have SOlVeAfrican-
American friends and they seem pretty happy.
1went to another university for my undergrad-
uate studies and there was mucl~ more tension
there. 1would be walking down the street and
someone would drive by in a car and call me
'Chink.'''

By Ken Nesmith
OPINION EDlroR

"I have a dream that my four children will
one day live in a nation where they will not be
judged by the color of their skin but by the
content of their character," said Dr. Martin
Luther King, Jr. in his n~w famous speech.
That particular line has been the source of
much controversy.

Conservatives cite it to align King's legacy
with their own opposition to affirmative
action and racial preferences, causing propo-
nents of the same to wo.rk desperately to
wrest and silence from those words the appar-
ent damnation of any discrimination based on
race. This line does not comprehensively rep-
resent King's beliefs; towards the end of his
life, he became so embittered and disillu-
sioned by the fight against segregation that he
began to advocate forced redistribution of
resources as the means to rebuilding a just
society. However, this line, as well as King's
life's work in part, raises the question of what
use we should make of race as a criterion in
making decisions.

Answering that question brings us to ana-
lyze what exactly granting the usage of race
as a criterion means and necessitates for dif-
ferent decisions.

Clearly, there is no single appropriate
guideline for the use of race as such a crite-
rion. In the line quoted, King referred to his
dream of an end to formalized, destructive
societal discrimination against blacks, where
race was unjustly and irrationally used as a
criterion to decide who should or should not
be able to partake in daily societal life. In
selecting who should be allowed to use a
bathroom, sit at a lunch counter, or shop at a
store, employing race as a criterion is quite
difficult to justify.

For the most part, such open dis- .
crimination is behind us, thanks to the 4:.J~

li~~f~~;~~~~~~~~!~~~;';~~(,~~'%:!~t~
Affirmative action, however, is a formal set granti- ::~~

oLrules inappropriately employing [ace as a ng. them> 1 .': :.~:'~~

criterion. It is an inappropriate answer to a skills and -:>:~'C';:'''''~
problem of resource allocation. Consider two abilities that ., ".'
realms in which affirmative action is used: set them apart
college admissions and federal employment. ~om other candidates. Conferring advantage
College administrators and employers each upon individuals of a certain race is an
have a limited amount of resources to distrib.;; acknowledgement that they were born to their
ute - offers of admission and employment, parents- nothing more. (Legacy admissions
respectively. Awarding them based on who the do the same thing.)
applicant's parents happen to be rather than Just how much advantage does being black
the ability and merit of the applicant is insult- confer? A study cited in the Wall Street Jour-
ing and destructive both to the applicant and nal found that otherwise equally qualified
to the employer or university. A majority of white applicants to the University of Michigan
Americans, including a majority of African Law School were 247 times less likely to be
Americans, likewise oppose this practice. admitted than black applicants.

Both a student at a university and an Some complain that minorities are under-
employee in an organization assume roles represented on campus. Equating this fact
which demand strong qualifications and per- with aggressive discrimination completely
formance. ignores cultural valuations of achievement and

Attempting to shatter an invincible linkage education. While varied representation clearly
between performance and results, ability and doesn't prove discrimination or even strongly
production, and merit and reward, practition- suggest it, recruiters can take other approach-
ers of affirmative action reward less able, less es to addressing low minority enrollment. Tak-
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or community merits. "There most definitely
is a need to give speci<;11attention to these stu-
dents," Osgood said.

MIT Diversity Facts 2003

1998 found that 90 percent of the MIT's tenured
faculty and 74 percent of the total faculty were
white males. Last year, women made up only 16
percent of faculty on the track to tenure.

MIT continues efforts for diversity
"I think it's just very difficult to shift the

demographic, even if you just hired women,"
said Professor Sallie W. Chisholm, an original
member of the Committee on Women Faculty.

In response to these reports, MIT has made
significant steps toward equality for women fac-
ulty, including: appointing more women to aca-
demic leadership positions, developing guide-
lines for hiring women, and new family-friendly
policies. Promotion policies have been revised
to allow the delay of tenure decision for women
who have children, and any faculty member
who is the primary caregiver to a family mem-
ber can receive paid release from teaching and
service for one semester.

Earth, Atmospheric and Planetary Sciences
Department Head Ronald G. Prinn points out
that that as the academic level increases, more
and more imbalances exist within the EAPS
department. For example, while the demograph-
ics for the undergraduate class is almost even,
the percentages of males become larger and
larger as people more to graduate student, assis-
tant professors, associate professors, profe.ssors,
and tenured professors ..

"Clearly, the pool is there. What we need to
know is what are their career choices. We need
to understand why they do not choose academia
over research labs and industry," Prinn said.

There are a nwnber of theories about why
this happens. Some argue that higher academia
still feels like an old boys club, which perpetu-
ates the stereotype by driving others away.

"I think some will. think that increased
:. awareness of the problem will reduce the
. [inequities], but the fact that more women facul-

ty are accwnulating.will help," Chisholm said.
But Prinn argues that to find a real solution,

we as a community may need to do some soul-
searching. "It's not going to be an easy change,"
he said. "There is no silver bullet here."

Women

the OME works to provide a welcoming and
open environment for students.

"The purpose of [minority programs] is
not to segregate. For a lot of people, it's a way
to be a part of a close-knit community and
gain familiarity if you feel out of place," said
Henry M. Hilton '04. "That gives them the
confidence to go out and expand their circles
and make other friends."

This sense of coinmunity plays an impor-
tant part for many minority students.

"When I saw my Hispanic brethrel.l cele-
brating their graduation, I felt extremely
proud of my origin," said Danny A. Bravo '04
referring to a graduation event held by La
Union Chicana Por Aztlan last June.

OME provides support from start to finish
. The OME sponsors programs for minority

students throughout their MIT careers.
According to Osgood, minority Orienta-

tion, which consists of a welcome luncheon
and an upperclassmen panel, serves to "open
up the MIT community." It is followed by a
parents' diilOer, which extends the welcome
further to students as well as their families.

Rising minority sophomores are eligible
for the Research In Science and Engineering
Program, sponsored by NASA, where they are
taught valuable research skills during six-
weeks in the summer.

The OME also holds an annual Minority
Awards Banquet to distinguish those who may
not normally be recognized for their academic

Women faculty face unique challenges
In March of 1999, a report entitled the Sta-

tus of Women Faculty in the School of Science
was published in the faculty newsletter and
showed disparities between the challenges
women faculty face in comparison to their male
colleagues. "Junior women faculty believe ...
that family-work conflicts may impact their
careers differently from those of their male col-
leagues," the Committee on Women Faculty
wrote .

. The report also added that tenured women
tend to feel marginalized and excluded from
leadership positions within their departments
and on important committees. Following the
report, deans of the remaining four schools
formed similar committees to analyze the status
of women in their respective departments.

Data on past hiring in the School of Engi-
neering indicates that 40 percent of women can-
didates for faculty positions reject hiring offers,
which is almost three times the rate of male
candidates. This may indicate differences in
recruitment practices based on gender. Last
year's CQmmon Data Set also 'indicates 'that
women instructional faculty are 15.5 percent
more likely to work part time than male faculty.

The statistics for minority and women facul-
ty in tenured positions are even more disjointed.
MlT awarded tenure to its first African-Ameri-
can woman only five years ago. A report in

By Soraya Scroggins

As MIT observes its 29th annual celebra-
tion of the life and legacy of Dr. Martin
Luther King, Jr. this week, we are prompted
to take a look at MIT's continual commitment
to maintaining diversity and positive race
relations in its student population through the
support of its minorities.

Leo Osgood Jr., associate dean for the
Office of Minority Education, has witnessed
this transforming nature of race and race rela-
tions at MIT. The OME was founded over
thirty years ago as MIT's response to a chang-
ing student body. As predominantly white col-
leges and universities throughout the country
first began recruiting minority students, it
became apparent that these schools, which
had never before seen such a diverse student
body, lacked the infrastructure to support its
varying student population.

The term "underrepresented minorities"
includes African Americans, Mexicans, Puer-
to Ricans, Native Americans, and to an extent,
those with Hispanic surnames.

Osgood said that since its inception, the
primary goal of the Office of Minority Educa-
tion has been to "create a foundation to
enhance the successes, both academic and
social, of students of color."

MIT has eighteen academic, professional,
and cultural minority groups dedicated to
achieving this goal. Through an array of pro-
grams and events geared towards minorities,

.OME programs go mainstream
MIT released a statement yesterday

announcing that two programs historical1y
open only to underrepresented minorities,
MITES and Project Interphase, will be
opened up to nonminority applicants.

Many other events and services that are
campuswide today have evolved from earlier
programs and initiatives aimed at minorities.

Campus Preview Weekend was original1y
only for minority students. As the success of
CPW increased, the focus grew to include .
women and finally all admitted freshmen.

The Freshman Watch Program, designed
to alert minority freshmen to borderline pass-
ing grades, has ~ome to be known ominously
throughout the Institute as Fifth Week Flags.

The Tutoring Services Room, or TSR,
began 25 years ago to remedy the exclusion
of blacks from study groups. It has since
expanded its services to students of all races
and employs tutors of all backgrounds.

The Second Summer program was estab-
lished by the OME to provide minority stu-
dents practical experience as engineering
interns and evolved into the Freshman Alumni
Summer Internship Program, open to all MIT
freshmen.

For more information on the OME and its .
programs, visit ,<http://web.mit.edu/ome>.

Faculty Diversification a Slow Process
By Veena Ramaswamy ber of the Committee on
and Brian Loux Campus Race Relations and
ASSOCIATE FEATURES EDnoRS of Advocates for Awareness.

Over the years, MIT has made a concerted "If they are trying to recruit
effort to make its faculty attune with the ever- minority faculty members, 45%
growing diversity of its student body, but the how do we know? That's the 40%
effort to hire more women and minority faculty problem with a number of
has been a slow process. issues here at MlT: the stu- ' 35%

"Our progress toward increasing the number dents and faculty not work-'
of underrepresented minority faculty members ing together to s.olve some. 30%-
has been painfully slow," said Provost Robert A. of our problems." 25%
Brown. "We have a long way to go to have a "We have a long way to .
faculty as diverse as a student body." go. The core of minority _,_'20~ ~.

The number of faculty members reporting to faculty [are] retiring in the~';" -F-

be Black, Hispanic or Native American rose next 10 years and we have 15%
from 35 in 1993 to 43 in 2002 while the faculty not done a good job to feed
size stayed constant around 950. During the the system," Osgood said.
same time period, the number of women faculty "There have been improve-
increased from 106 to 154. ments, but it's still not

The 2001-2002 Common Data Set released where it should be."
by the Office of the Provost reported that of One of the benefits of a
MIT's 1760 instructional faculty members, maintaining a diverse facul-
around 19.9 percent are women and 12.3 per- ty at MIT is the creation of
cent are minorities. an environment that wel-

In comparison, the make-up of MlT's under- comes all races and genders and helps students
graduate student body is 42 percent women, 6 relate to faculty members.
percent African Americans, I I percent Hispan- "Diversifying the faculty with more [minori-
ic, and 28 percent Asian American. According ties] should be the main concern of MIT's
to the Faculty Search Committee Handbook, administration. This could have so many bene-
over 20 percent of MlT's faculty is over the age fits ... One being helping out a lot of minority
of sixty, and as this group retires in the next five students here at MIT by providing more men-
to fifteen years, the effort to recruit a diverse tors and role models for them," Strader said.
faculty population will become essential. "It's inspirational and motivational to see

"Diversity among our faculty and student someone who looks like you and who you can
body enriches the educational and collegial relate to," said Veronica A. Andrews '05. "I per-
environment of the Institute," Brown said. sonally learn better from women ... because
"Increasing this diversity by actively recruiting they might have a different teaching style or
under-represented minorities to the MIT faculty provide a different perspective. I ':llso feel less
has been and continues to be a goal." intimidated approaching a woman professor."

In 1991, MIT implemented a minority facul-
ty hiring initiative, which awards departmentS
special privileges for each minority scholar they
appoint to a regular faculty position, including a
$30,000 increase in the department's operating
budget and a new faculty slot with funding. The
initiative also includes a system of up-to-date
files of potential minority candidates for faculty
positions in each department and funding to
bring visiting minority scholars to campus.

MLK Visiting Scholars program
The Martin Luther King Visiting Professors

Program has helped increase the number of
instructional minority faculty since it was creat-
ed in 1995. The program is designed to bring in
professors of any minority group, with an
emphasis on African Americans, and has spon-
sored 34 visiting professors.

The MLK program has made noticeable
efforts in diversifying MIT's faculty. "It has cre-
ated a presence of minority faculty on campus.
Underrepresented minorities have interacted
with them. It has been a win-win situation for
the entire community," said Leo Osgood, Co-
Chair of the MLK Visiting Professors PrOgram.

Despite efforts of the program, however,
MlT should not stop in its efforts in diversifying
its faculty.

"I think one thing MIT can do to help
improve this situation is actually get students
involved," said Terrence R. Strader '04, a mem-

From previous page

first celebrated as a national holiday.
1986- A Racial Climate Report finds

that underrepresented minority students at
MIT experienced feelings of isolation and
felt that admission standards were lower
for minorities .

1989- Sigma Phi Epsilon fraternity
apologizes for their insensitive party poster
depicting one of their African-American
brothers in a degrading, stereotypical pose.

1990s
1990- LUChA, SHPE, and Club Lati-

no defend controversial party posters
against criticism that they are a form of
sexual harassment.

1990- South Asian American Students
established.

1990- Fifty-seven percent of MIT's
admitted class demonstrates financial need
and receives aid from MlT. MIT provides
in excess of$23 million in private financial
aid to its undergraduate students.

1992- Four white LAPD police officers
are acquitted of assault while arresting
black motorist Rodney King. Riots and
fires ensue in Los ~geles.

1992- Thirty-eight percent of MlT's
undergraduate population comprises
American minorities.

1993- Members of Lambda Chi Alpha
spray-paint a homophobic slur in front of
the Tau Epsilon Phi fraternity house. Fol-
lowing the incident, the IFC and GaMIT
cosponsor a talk by gay activist and author
Warren 1. Blumenfeld .•

1993- Phi Beta Epsilon fraternity
denies racial epithets were shouted from a
window to four black students walking
past the house. About 20 students demon-
strate in protest outside PBE and in Lobby
7.•

1993- MIT wins Overlap antitrust
case, which accused MIT. of conspiring
with Ivy League colleges to fix the amount
of financial aid students receive. MIT's pri-
mary argument in the case is that financial
aid should be considered charity, not com-
merce.

1993- Clinton administration imple-
ments "don't ask, don't tell" policy for mil-
itary officers.

1994- GaMIT's display case in the Infi-
nite Corridor entitled "Greeks and Queers"
contains eight posters describing homo-
phobic incidents in the Greek system since
1979. IFC objects to the negative publicity
during Greek Week. Series of meetings to
open communication lines fol1ows.

1994- President Vest creates Commit-
tee on Campus Race Relations.

1994- MIT announces Robert Taylor
Professorship for minority faculty, named
in honor of MlT's first African-American
graduate.

1995- The Blacks at MIT History Pro-
ject begins.

1995- PBE and BSU reach a resolution
to their long-running controversy. The
Committee on Discipline eventually con-
cludes that racial epithets were shouted but
that there was not sufficient evidence to
implicate the students charged.

1995- Assault committed against
GaMlT booth during Bisexual, Gay, and
Lesbian Awareness Days by unknown fra-
ternity member sparks tension between
IFC and GaMIT.

1996- La Union Chicana Por Aztlan
established.

1997- The Society of Mexican Ameri-
can Engineers and Scientists established.

1997- Black Women's Alliance estab-
lished.

1999- School of Science Report leads
to the Gender Equity Project.

1999- Wen Ho Lee, Los Alamos Physi-
cist, is indicted on 39 accounts of violating
Atomic Energy Act of 1954 and 20
accounts of violation the Federal Espi-
onageAcl .

2000s
2001- Racially charged language

sparks a physical altercation between
members of the band The Roots and broth-
ers at the Alpha Tau Omega fraternity.

2001- The MIT Asian American
Association (MITAAA) established.

2002- Latino Lounge created in the
Student Center to house and provide sup-
port for Latino Student Groups.

2003- In a study conducted jointly
between MlT and the University of Chica-
go School, researchers find that job appli-
cants with black-sounding names were
fifty percent less likely to be caned by
companies despite equal credentials on
their reswnes.

Compiled by Joel J. Jaimes.

". ~ ~.
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